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EFFORTS TO SUPPORT NEW EMPLOYEES OF OUR HOSPITAL
WHO PRESENT WITH HIGHER BRAIN DYSFUNCTION: A CASE OF
FUNCTIONAL EVALUATION WITH THE MAKUHARI WORK SAMPLE AND
ENVIRONMENTAL ADJUSTMENT

Atsushi IsHIkKAWA', Yasuhide Nakayama®, Chizuko MATsuKI', and Masahiro ABo?

'Department of Rehabilitation, The Jikei University Hospital
’Department of Rehabilitation, The Jikei University School of Medicine

Our hospital, in cooperation with a company for temporary staffing, has developed a unique employment
support system for persons who have higher brain dysfunction due to stroke or other illnesses. After using the
employment support system, we had the opportunity to be in charge of such persons who received
employment at our hospital. To aim for long-term employment through support before and after a person has
been hired, we believe that important actions are to provide information based on detailed evaluations (the
Makuhari Work Sample), to match appropriate and suitable occupations to each target person, to create a
small support system for various problems that occur in this field of work, and to establish a support system
for instructors who support and mentor workers. (Tokyo Jikeikai Medical Journal 2021;136:9-14)

Key words : higher brain dysfunction, employment support, stroke, long-term employment
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SN Correct answer rate over the age of 50(%) 98.0 99.1 91.0 53.1 96.6 92.8 83.8 91.8 86.5 90.2 92.0
N Correct answer rate for the case (%) 94.0 50.0 63.0 33.0 50.0 94.0 67.0 85.0 83.0 57.0 80.0
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Fig. 2. Results for simple version of the Makuhari Work Sample

This graph compares the results of Makuhari work sample simplified version between cases and those over the age of 50. The bar
graph shows the percentage of correct answers. Vertical axis represents percentage and horizontal axis represents work sample name.
Shaded bars, the case. Hatched bars, those over the age of 50. The line shows the time required. Vertical axis represents time and the
horizontal axis represents work sample name. Solid lines, the case. Dotted lines, those over the age of 50.
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