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The Office for Women's Careers at The Jikei University School of Medicine conducted a survey of full-
time women physicians in October 2012. The objectives of the survey were to investigate the current situation
and demands for the careers of full-time women physicians of a private medical school and to understand the
problems and issues of women physicians to develop their careers while maintaining their personal lives in an
academic medical center. Here we report the results of this survey.

(Tokyo Jikeikai Medical Journal 2013;128:135-41)

Key words: women physicians, academic medical center, career development
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