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POSTGRADUATE PATHWAY OF FEMALE PHYSICIANS:
RESULTS FROM THE SURVEY OF FEMALE GRADUATES FROM THE JIKEI
UNIVERSITY SCHOOL OF MEDICINE
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The working group for child care support at The Jikei University School of Medicine conducted a survey
of female medical school graduates in September 2010. The objective of the survey was to investigate a
current situation of female graduates of a private medical school and understand the problems and issues of
female physicians to maintain their career and personal life in an academic medical center. Here we report
the results of this survey.
(Tokyo Jikeikai Medical Journal 2011;126:163-8)
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